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Change in the US Mission Abidjan Recruitment system
From paper to online application

Key features:

¢ Step-by-step vacancy builder to create and post vacancy announcements.

¢ ALL applicants MUST apply electronically through an applicant site.

+ Online questionnaires that score/rank qualified applicants based on job-
related requirements.

¢ Agency-specific Question Library to develop, store, and manage vacancy
questions.

; ) + Ability to send mass email notifications to update applicants of

A new ERA In Recruitment their eligibility and to communicate with applicants on the status of

their application.

E A is an electronic applicant management system powered by

Monster.com. It will allow Human Resources professionals at Missions overseas
to easily identify quality candidates from large pools of online applicants. It is a
compliant, flexible, proven applicant tracking solution that automates end-to-end
hiring process. Most-of-all, ERA eliminates the need for paper-based activities
and streamlines workflows, all while protecting sensitive information.
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Key benefits: A

+ Modernize the hiring process using industry best practices. N

¢ Reduce the time HR takes reviewing applications using sorting and filtering tech- R
niques.

+ Make the communication with applicant more efficient. E

+ Minimize hiring process subjectivity by using standardized methods to screen and rank g

applicants. U

+ Ensure efficient tracking and storage of applications. R
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Please direct any concern or question to AbidjanHR @ State.gov



