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INTERAGENCY FOREIGN SERVICE NATIONAL EMPLOYEE POSITION DESCRIPTION 
Prepare according to instructions given in Foreign Service National Handbook, Chapter 4 (3 FAH-2) 

1. POST 2. AGENCY 3a. POSITION NO. 

   ABIDJAN-COTE D’IVOIRE USAID 353072100008 

3b. SUBJECT TO IDENTICAL POSITIONS?       Yes        No    

 Agencies may show the number of such positions authorized and/or established: 

  
 
 

4. REASON FOR SUBMISSION        

  a. Reclassification of duties:  This position replaces 

 Position No.:  Title:  Series:  Grade:   

  b. New Position 

  c. Other (explain):     
 

 
5. CLASSIFICATION ACTION 

 
Position Title and Series Code 

 
Grade 

 
Initials 

Date 
(mm-dd-yy) 

 

a. Post Classification Authority: USAID Development Program Specialist 
(Budget); FSN-4005 FSN-10   

 
 

b. Other:      
 
 

c. Proposed by Initiating Office: Program Budget Management Specialist (DPS 
(Budget), FSN-4005 FSN10   

 
 
 
6. POST TITLE POSITION  (if different from official title) 

 
7. NAME OF EMPLOYEE 

 Vacant 
8. OFFICE/SECTION: USAID Cote d’Ivoire a. First Subdivision:    Office of Development Counselor 
 

b. Second Subdivision:    Program Office   

c. Third Subdivision:  
 

APPROVALS AND SIGNATURES SECTION 

9. This is a complete and accurate description of the duties and 
responsibilities of my position. 

10. This is a complete and accurate description of the duties and responsibilities 
of this position. 

  Corey Hancock – Program Officer  

Typed Name and Signature of EMPLOYEE  Date 
(mm-dd-yy) Typed Name and Signature of SUPERVISOR Date 

(mm-dd-yy) 

11. This is a complete and accurate description of the duties and 
responsibilities of this position. There is a valid management need for 
this position. 

12. I have satisfied myself that this is an accurate description of this 
position, and I certify that it has been classified in accordance with 
appropriate 3 FAH-2 standards. 

Jeff Bryan – USAID Representative  Janine Scott – Acting Regional Executive Officer   
Typed Name and Signature of SECTION CHIEF or 
AGENCY HEAD  

Date 
(mm-dd-yy) Typed Name and Signature of Human Resources Officer Date 

(mm-dd-yy) 
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13. BASIC FUNCTION OF POSITION 

The DPS (Budget) is a critical member of the USAID/COTE D’IVOIRE program management team as s/he is responsible for 
the overall management of the program budget for the entire Mission including NPCs.  The budget total for USAID is around 
$80 million per year.  The work directly affects the development of major aspects of Mission programming and is highly 
complex in nature.  S/he is the individual responsible for working with the USAID/COTE D’IVOIRE staff (technical team 
leaders, Program Office staff, and the USAID/COTE D’IVOIRE Director) and with key mission offices, specifically the Office 
of Financial Management (OFM) and the Regional Office of Acquisitions and Assistance (ROAA), to ensure effective annual 
program budgeting for USAID/COTE D’IVOIRE.  Essentially, the DPS (Budget) bears primary responsibility for developing 
and maintaining the information necessary for USAID/COTE D’IVOIRE’s financial analysis and reporting including tracking 
and reporting on the receipt, obligation, and commitment of USAID/COTE D’IVOIRE’s approximate $80 million in program 
budget funds for current and previous fiscal years. 
 
Additionally, the DPS (Budget) works in close collaboration with Mission, AID/W, and F Bureau staff and functions as the 
mission’s primary interlocutor on all program budget matters. In collaboration with the Program Coordination Specialist, s/he 
responds to AID/W and F’s ongoing requests for data on the use and distribution of funds and on the attribution of 
USAID/COTE D’IVOIRE funds to different sectors and program accounts.   
 
The DPS (Budget) is also the individual who tracks the development and implementation of all phases of the annual 
USAID/COTE D’IVOIRE procurement plan throughout the course of each fiscal year.  S/he also prepares and/or validates 
information included in the documentation related to USAID/COTE D’IVOIRE’s annual procurement actions including 
MAARDs, Country Assistance Checklists, Cote d’Ivoire and Action Memoranda required for the authorization/approval of 
funding.  The DPS (Budget) is also the subject matter expert on GLAAS – the Global Acquisition and Assistance System.  In 
this role, the incumbent will be in charge of ensuring that all GLAAS requisitions are entered into the system in a timely and 
complete fashion. 
 
The DPS (Budget) also serves as one of two key principles who maintain responsibility for the preparation and submission of 
USAID/COTE D’IVOIRE report such as the Operational Plan (OP), the Mission Strategic Plan (MSP), and the Program 
Implementation Reviews (PIRs).  Working in concert with the USAID/COTE D’IVOIRE Program Officer, s/he prepares charts 
and drafts all of the texts related to USAID/COTE D’IVOIRE budget projections, staffing projections, special account 
reporting, and the Congressional Budget Justification. 
 
The DPS (Budget) also works with USAID/COTE D’IVOIRE staff to make certain that USAID/COTE D’IVOIRE’s program are 
properly monitored by carrying out periodic reviews of different facets of the program’s implementation including 
expenditures, accruals, pipelines and program results.  In consequence s/he plays a major role in the Missions semi-annual 
PIRs.  The DPS (Budget) also spearheads the preparation of responses to AID/W and F’s ongoing request for information on 
program expenditures.  Finally, the DPS (Budget) assists with the preparation of documentation and presentations for the 
meeting of the USAID/COTE D’IVOIRE Advisory Board where program accomplishments and constraints are reviewed on an 
annual basis. 
 
Finally, the incumbent will have some secondary Monitoring and Evaluation responsibilities.  In conjunction with the M&E 
specialist in the West Africa Regional Office in Accra, s/he will track indicators at the activity and project level, and 
collaborate with Data Quality Assessments, and lead the process on the Performance Plan and Report.  Training will be 
provided for the incumbent prior to full performance of the responsibilities. 
 

14. MAJOR DUTIES AND RESPONSIBILITIES         % OF TIME 
 

1. Financial Analysis        50% 
In collaboration with OFM and technical team leaders, the DPS (Budget) serves as the Mission lead in developing 
and maintaining the budget information necessary for the Mission to carry out financial analysis and reporting each 
financial year (FY).  To do so, the DPS (Budget) will undertake the following range of activities: 
 

 Leads Mission efforts to track all USAID/COTE D’IVOIRE budget planning levels, earmarks, and allocations as to 
amounts and sources etc. and make certain that this information conforms to that possessed by USAID/COTE 
D’IVOIRE team leaders, AFR/DP, and the F Bureau.  This is done in close and meticulous collaboration with the 
OFM staff; 
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 Leads Mission efforts to coordinate with technical team leaders to ensure that funds are properly allocated and 
distributed;  

 Leads Mission efforts to establish the annual “matrix” (the chart that tracks the status of allowances and obligations 
each FY) and keep it updated to reflect changes in its status over the course of the fiscal year; 

 Leads Mission efforts to maintain the operations of the budget planning submissions system, emphasis coding and 
statistical annex with up-to-date electronic data; and 

 Remains in constant contact with OFM, AFR/DP, and F regarding the status of USAID/COTE D’IVOIRE’s program 
budget and serves as the Mission lead representative for USAID/COTE D’IVOIRE with these entities on critical 
budget issues including identifying and resolving budget-related problems that arise. 

 
2. The Procurement Process        20% 

The DPS (Budget) bears primary responsibility ensuring that USAID/COTE D’IVOIRE’s procurement process is 
carried out in a seamless and successful manner.  This is a long-term and complex process that entails attention to 
detail and close interaction with all USAID/COTE D’IVOIRE program managers, the ROAA, OFM, and AFR/DP.  To 
effectively undertake this process the DPS (Budget) must: 
 

 Leads Mission efforts to prepare an annual procurement chart that tacks the universe of procurement actions 
according to: strategic objective, AOR/COR, executing office, type and description of action, source and year of 
funding, projected timeframe etc.  The DPS (Budget) must also update the procurement chart on a regular basis and 
ensure that all relevant procurement actions are included in the annual matrix and that this information is shared with 
all concerned offices.  This is done in collaboration with USAID/COTE D’IVOIRE program managers and ROAA staff.  
These tasks shall culminate in a submission of a REQ into the GLAAS system; 

 Leads Mission efforts to draft Congressional Notifications and Technical Notifications to reflect programmatic and 
funding changes planned by USAID/COTE D’IVOIRE during the course of the FY; 

 Work with program managers to review procurement-related documentation including Action Memorandums, Limited 
Scope Grant Agreements (LSGA) and LSGA amendments, grants, and contracts.  Work with the Program Office and 
OFM to ensure that the data contained in these documents is accurate; and 

 If requested, be fully responsible for the preparation of purchase orders, grants, contracts, invitation travel orders etc. 
for targeted purchases and activities. 
 

3. Agency Reporting & Monitoring and Evaluation     20% 
The Mission is required to submit several annual reports such as the MSP and the OP Phase I and II.  The DPS 
(Budget) plays a vital role in the preparation and submission of these of key sections of this important management 
document.  The following tasks are carried out by the DPS (Budget) in the context of the preparation of the required 
reports. 
 

 Leads Mission efforts to prepare and input data and draft supporting texts for the Operational Plan (Phase I and II), 
the MSP, and PIRs: 

- budget requests for DA, ESF, and CHD 
- budget requests for NPCs 
- pipeline analyses and projections 
- staffing projections. 

This is done in close collaboration with the technical team leaders and program managers. 
 Ensures the accuracy of the figures in the summary charts and in the associated texts that are presented in the 

Congressional Budget Justification. 
 Takes the lead in the PPR planning, ensuring that Data Quality Assessments are filed.  Ensures that data for 

indicators is being tracked at the activity and project level.  Ensures that evaluations are performed in accordance 
with agency requirements. 
 

4. Ongoing Program Management and Reporting     10% 
The DPS (Budget) also has significant ongoing program management and reporting responsibilities for the 
USAID/COTE D’IVOIRE program, above all as it relates to the program budget.  Relevant duties include the 
following: 
 

 Leads Mission efforts to review quarterly accruals submitted by technical teams with OFM to ensure the accuracy of 
projected expenditures and accruals and to generate accrual and long-term program budget pipeline estimates.  
Work with program managers (and with contractors/grantees, if necessary) to resolve issues or concerns that are 
generated by this exercise; 

 Leads Mission efforts in gathering data and for preparing responses to all requests from AID/W and F for information 
on various amounts and categories of expenditures according to specified fiscal periods; 
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 Assists in preparing presentations for USAID/COTE D’IVOIRE’s annual Advisory Board Meeting, with a special 
emphasis on documentation linked to the structure and management of the annual program budget; and 

 Serves as AOTR for specific activities housed in the Program Office, which includes meeting with Implementing 
Partners, senior Embassy staff located in other countries, and key senior government contacts. 
  

5. Others, as assigned.           
 

15.   REQUIRED QUALIFICATIONS 
 

a. Education:    

A minimum of a bachelor’s degree or equivalent is required, preferably in project management, accounting and finance, 
development studies, economics, a social science, business or public administration. 

b. Prior Work Experience:  

A minimum of five years overall experience is required with at least four years of progressively responsible experience in the 
field of development assistance and financial management.  This should ideally include experience overseeing multi-million 
dollar budgets, providing detailed reports on complex budgets covering multiple countries and programs, experience tracking 
foreign assistance earmarks, and working with USG/USAID budget cycles.  Additional experience is required in analyzing 
problems, working with teams to develop solutions, writing analytic reports, and using empirical data to improve the 
effectiveness of projects.  Due to the heavy amount of compliance work that goes into financial planning as well as M&E, 
previous USG and/or USAID experience (as an employee or as a contractor) is required. 

c. Post Entry Training:   

Financial Management training.  GLAAS training.  Evaluation courses.  PFA, PDM, etc. 

d. Language Proficiency:   

Level IV (fluent) in English is required and French proficiency is desired.  This will be tested.  French is needed in order 
to ensure proper communication with our implementing partners for financial and monitoring/evaluation purposes.  
English is the language of the office and is required as well. 

e. Job Knowledge:   

A firm understanding of the complex world of foreign assistance budgeting.  This should include strong knowledge of the 
following: 

 Detailed budgeting and accounting practices, including GLAAS responsibilities 

 US foreign assistance budgeting and USAID budget cycles;  

 USAID reporting mechanisms; 

 Congressional foreign assistance earmarks, legislation, policy, and other related issues; 

 Basic development principles including program and project development 
. Monitoring and Evaluation experience is a plus. 
 A strong knowledge of West Africa is a plus. 
 

f. Skills and Abilities:   

This is a multifaceted position which requires self-motivation and the ability to take the lead on complex budget discussions.  
S/he should have the capability to be recognized as an expert to the experts in the area of foreign assistance budgeting. The 
DPS (Budget) should also have the following skills and abilities: 
 Ability to analyze programming and budget issues and to develop a Cote d’Ivoirey to resolve problems;  

 Excellent writing and speaking ability.   

 Good interpersonal skills, including an ability to work as a member of a team, build consensus, provide leadership, 
and effectively coordinate with internal and external stakeholders in a multi-cultural setting.    
 Ability to organize work, develops schedules, and meets deadlines.   
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16. POSITION ELEMENTS 
 

a. Supervision Received:  

The DPS (Budget) will provide supervision in the areas of policy and portfolio management for the Mission’s overall budget, 
which is currently $80 million and expected to continue to grow as new the region undertakes new activities.  S/he is required 
to exercise extensive, consistently superior and independent judgment in managing all aspects of the management of the 
Mission’s programmatic budget.  S/he will works under the direct supervision of the Supervisory Program Officer or his/her 
designee.  As a recognized authority, the employee is subject only to administrative and policy direction concerning overall 
project priorities and objectives. The employee is typically delegated complete responsibility and authority to plan, schedule, 
and carry out major projects concerned with the analysis and evaluation of programs or organizational effectiveness. S/he is 
expected to perform very complex duties independently and often serve as the Mission lead.  Analyses, evaluations, and 
recommendations developed by the employee are normally reviewed by management officials only for potential influence on 
broad agency policy objectives and program goals. Findings and recommendations are normally accepted without significant 
change. 
 
b. Supervision Exercised:   

The DPS (Budget) is responsible for contract activity management and serves as the COR/AOR for select activities managed 
through the Program Office. 
 

c. Available Guidelines:   

Broad administrative and program policy statements, and basic legislation, related court decisions, or treaties and 
international agreements that require extensive interpretation. The employee is recognized as an expert in the 
development and/or interpretation of guidance on program planning and evaluation in a specialized area. 

d. Exercise of Judgment:    

The employee uses extensive superior and independent situational assessment, interpretation, judgment and timely 
decision making.  Originality and creative thinking are required in order to inter-related and assimilate a wide range of 
facts and information regarding foreign assistance budgeting.  Substantial reliance is placed on the DPS (Budget)’s 
ability to oversee the adequate management of the Mission’s $236 million budget.  S/he also uses judgment and 
discretion in determining intent, and in interpreting and revising existing policy and regulatory guidance for use by others 
within or outside USAID/COTE D’IVOIRE. Assignments are complicated by the need to deal with subjective and complex 
concepts. 

e. Time Expected to Reach Full Performance Level:   

For employee with previous USAID financial management experience, a minimum of one year is necessary to learn and 
perform adequately the full range of duties required by the position. 

 

 

 

 

 

 

 

 

 

 

 

 



INTERAGENCY FSN EMPLOYEE POSITION DESCRIPTION 

DS-298 (08-2003)   Page 6 of 6 

Please refer to 3 FAH-2 H-400  APPENDIX B, “INSTRUCTIONS FOR PREPARING INTERAGENCY FSN 
POSITION DESCRIPTION” and/or USAID’s “Writing FSN Position Description Guidelines” for more 
information on completing the DS-298. 
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